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Preamble 

Sustainability is an integral part of the strategy of Oerlikon 

Group (Oerlikon). For us, it is more than a concept. It is a 

living principle. Through our actions and measures, our own 

operations and processes contribute to a healthier planet. 

Our solutions and comprehensive services, together with our 

advanced materials, improve and maximize the 

performance, function, design and sustainability of our 

customers’ products and manufacturing processes in key 

industries. Furthermore, we take care in terms of social 

sustainability. We do not only offer good working conditions 

for our employees all over the world, but also differentiate 

ourselves through responsible and reliable relations with our 

other partners, such as suppliers. 

Our Supplier Code of Conduct (Supplier Code) is based on 

Oerlikon’s concept of sustainability, which is also reflected 

in some very important regulations and principles of Oer-

likon: 

 Sustainability is an integral part of our Oerlikon strategy; 

 Oerlikon’s Sustainability Report clearly defines our 

position with respect to several sustainability matters; 

 Oerlikon’s Human Rights Policy clearly recommends 

upholding internationally recognized principles in the 

areas of human rights and labor conditions, as reflected 

in supply chain commitments; 

 The Oerlikon Code of Conduct describes the essential 

rules and requirements that a based upon a set of pro-

found values: Ethics, Transparency, Empowerment, 

Professionalism and Teamwork. 

All these activities show Oerlikon’s commitment to and 

responsibility for the implementation of ethical, social and 

sustainable standards and developments into the day-to-

day business of our group companies. 

This Supplier Code shall ensure that our relationship with 

suppliers reflects and supports the same high ethical and 

sustainable standards. It also aims at defining a similar un-

derstanding how to implement these principals of Oerlikon 

in the supplier’s day-today business. The mentioned prin-

ciples in this Supplier Code are an integral part of our sup-

plier selection and evaluation process. We expect our sup-

pliers to support this standard in their own business opera-

tions and to adequately address this standard along their 

supply chain. We further expect our suppliers to engage in 

an ongoing dialogue to foster the fulfillment of these  

standards in the supplier’s own business operations and 

along the supply chain. 

1. Human Rights and Social Standards 

In order to assume social responsibility, suppliers must act 

ethically. This includes the following aspects: 

1.1 Human Rights 

Suppliers must treat their employees with dignity, fairness 

and respect and are committed to a safe work environment 

that is free from and provides for protection against human 

trafficking and slavery, including forced labor. The supplier is 

committed to supporting the protection and preservation of 

fundamental human rights, as affirmed by the Universal 

Declaration of Human Rights. 

1.2 Mutual Respect in the Workplace 

The equal treatment of all employees must be a fundamental 

principle of the supplier’s corporate policy. No one shall be 

discriminated on grounds of race, color, national, ethnic or 

social origin, religion or belief, sex, age, physical disability, 

mental disability, medical condition, ancestry, alienage or 

citizenship status, marital status, political opinion, creed, 

genetic information, height or weight, sexual orientation, 

gender, gender identity, gender expression, transgender 

status or any other characteristic protected by law. 

Suppliers must secure not to tolerate any behaviors or ac-

tions that are violent, intimidating, hostile, degrading, hu-

miliating or offensive and amount to discrimination, harass-

ment, or violence. 

1.3 Discrimination, Diversity and Inclusion 

Suppliers must not discriminate in hiring and employment 

practices. It is also expected that a diverse and inclusive 

work environment will be fostered in which employees are 

treated with dignity, respect, and fairness. Suppliers shall 

comply with all applicable nondiscrimination laws. Employ-

ees and applicants must be provided equal employment 

opportunities without discrimination. Decisions regarding 

hiring, pay, benefits, training opportunities, job assignments, 

promotion, discipline, retirement, and termination shall be 

based only on the ability to perform the job. 

The obligation also includes - where applicable – the effec-

tive protection of migrant workers from all forms of discrim-

ination and the provision of appropriate support services 

taking their special status into account. 

1.4 Fair Labour Conditions 

Applicable employment and labor laws wherever the sup-

plier operates must be respected. 
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